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I ntroduction

This report covers the outcomes and evaluation of the Deploying Terai Y ouths to Promote Non-
Violent Political Expressions Project, a six-month partnership between the Association of
Political Science Students and USAID/OTI Nepal. The aim of that partnership has been to
substantially develop the capacity of Teral youthsto provide nonviolence awareness building
workshops at VDC level focusing grass roots political leaders, students and youths. This project
is focused to 840 youth-students who were at the forefront of recent Terai violent protests which
severely destroyed public development constructions and likely to crash down the ongoing peace
process towards sustainable peace and democracy. It was aimed at drawing attention to non-
violence discourses in Nepal’s political party and civil society through series of radio shows.

The APSS started this non-violence awareness-based training project when Nepal’s current
peace process began to escalate violence in the southern part of Nepal. In 2006 the APSS had
another non-violence training project which was directly focused to youth-students actively
participating in politics. People often believe in a short change and it will be acquired by
violence. Due to this reason alarge number of young people of developing countries like Nepal
seem involving in non-violent and destructive political unrest. But short change cannot be
sustainable than that of violent. Currently some Asian country’s youths have been using guns
and bombs as the most effective means for aradical socia change; this has significantly made
the democracy weaker and advocates of democracy have been failing to make their voices
stronger to preserve the human rights and individual freedom and freedom of speech. Nepal is
also suffering from this situation for a decade due to Maoists revolt. They had strategically used
violence to make a quick change to their demands. This caused to attract young people to be
involved in violence. Violent conflict provides young people guns, power and money at the same
time. At the same time, we noted an increase in requests for nonviolence training for youths-
students, particularly during and after the Teral violence. Basically Terai youths usually are
lacking the knowledge of civic education which should focus on their involvement in informed
political participations and strengthening the democratic institutions of the country at local and
national level.

Over the last six months, the response to this project’ s training events indicates that thereis a
significant unmet demand for information about and practical training in nonviolence amongst
young people working for social change and injustice.

Thanks to the generous financial support of USAID/OTI Nepal over the last six months, the
project has helped to ickstart@n increased interest and awareness around nonviolent social
changes among Teral young people who were at the forefront of violent political unrest for the
last one and half year.. We hope that the outcomes of this project will play at least some small
role in helping to transform that interest and awareness into nonviolent action for positive,
practical social change.

Project Context

Nepal®transition to sustainable peace and democracy, ushered in by the November 2006
Comprehensive Peace Agreement (CPA), has suffered a damaging blow in 2007 and beginning
of 2008 with a surge of disturbances and protests in the pivotal area of the Terai. Thereisan
enlivening of long-held grievances of marginalization by the Madhesis of the Teral (southern
region of Nepal), which aggravates the multi-polar conflict dynamics of thisregion. There are




especially worrying signs that conflict between Madhesis and Maoist factions in the Terai will
deter civil political discourse in the Terai and escalate into violence. These devel opments pose a
threat to forward movement under the CPA whose processes are aready lagging with the delay
in conduct of electionsto a Constituent Assembly to draw up a new constitution. This project
will seek to help arrest this negative trend by engaging, preparing, and deploying youth of the
Teral in positive roles to promote non-violent means of political expression in the Teral.

Attempts made to date in resolving the Teral agitations through government led talk teams and
among Terai groups, civil society bodies, local Terai leaders and the Government of Nepal
continue to fail simply because the government parties and protesting Terai parties have minimal
knowledgeable on non-violent forms of mobilization, expression and persuasion. In fact,
recently, a shift in the country’s politics has been observed; meaning, violent means of political
expression and persuasion have been rewarded and even glorified. Hence, given this situation,
any delays in addressing this problem resulting from alack of orientation and awareness building
on non-violent political methods of expression would most likely lead to derailing of the current
peace process. The future of Nepal depends on the creative roles the youth of this country could
play in bolstering the current peace process. Thus, this project could teach Terai youth to make
constructive yet, non violent political protests and help the country through a peaceful
transformation and in the process develop a peace culture.

This project focuses on training and sensitizing at least 840 youths, student |eaders and grass root
level political workers who were at the forefront of the recent and on-going political agitation in
the Teral on use of non violent political methods of expression. The project will focus its
activitiesin select Terai hotspots, namely, Lahan (Siraha District), Janakpur (Dhanusha District),
Birgunj (Bara District) and Nepalgunj (Banke District). The project intends to impart
comprehensive awareness-raising techniques and concepts on non violent political methods of
expression through trainings, door-to-door consultations and mass media campaigns.

At the project completion stage, all targeted members and their communities had adequate
knowledge and skills on organizing and conducting peaceful protest programs; deliberating on
political contested issues with respect for diversity of opinion and pluralism; and reaction to
politically charged issues in a non-violent manner.

Project Objectivestowardsthe Contemporary Political Context

Nonviolence is often described as the ‘ politics of ordinary people’, providing a philosophy based
on respect for a shared humanity, personal integrity and social justice. The many rich spiritual,
cultural and regional traditions of nonviolence throughout history tend to share such aspects.
Nonviolence education and training is seen as important to alow people to explore, practice and
overcome fears about engaging in political struggle. It can also teach an approach to change that
reflects human values and seeks to create a better world and structures that meet people’ sbasic
needs. Various political and social communities throughout the Asia Pacific Region are currently
engaged in adiverse range of struggles, campaigns and effortsto create justice, resist oppression
or create positive social change. Be they indigenous communities struggling against racist
policies, refugee activists seeking to advocate for asylum seekers, arural town trying to stop a
toxic waste dump, low-income residents trying to get basic services delivered, thereisarea and




identified need for quality, accessible training in nonviolence effective campaigning and activists
skills.

At atime of war, expanding corporatization and political violence, powerful people’ s movements
are growing locally and globally. Numerous observers have noted the low level of awareness of
nonviolence within current social change movements in the Asia Pacific Region along with the
lack of accessible and quality nonviolence training’s for new activist and communities wanted to
get involved in work for peace or socia justice. The Association of Political Science Students
has been working to minimize long term violence during and post conflict situation of the
country involving youths.

The APSS believes that well delivered and empowering training in the methods and theory of
non-violence can make a significant difference in the way people and communities face conflict
and injustice or work for change.

This project has several key goals:

To promote the use and effectiveness of nonviolence within social change movements, in
community conflicts and within interpersonal relationships through the provision of high quality
and accessible nonviolence trainings;

To develop and organize professional development and networking opportunities for new and
experienced nonviolence trainers around Australia;

To collate and devel op nonviolence training resources including a trainer’ s manual;

To organize a series of nonviolence awareness building workshopsin 16 VDCs of Siraha,
Dhanusa, Parsa and Banke districts.

What is Nonviolence Training and Campaigning?

Nonviolence Training can cover a diverse range of skill and knowledge areas, al of which can
be seen as an application of nonviolence in our lives. In trainings we teach that Nonviolence can
be seen as away of life, as a method of responding to conflict or as a sophisticated philosophy
and strategy for radical social change. The range of possible nonviolence training areas reflects
this. The work of this project with its focus on interpersonal conflict resolution is different to
from violence to wholeness nonviolence training program.

These training workshops of this project tended to focus on overcoming activist fears,
developing the level of activist solidarity and cohesion necessary to withstand repression and
transmitting unique nonviolent direct action insights and skills.

Despite being delivered in inhospitable locals at campaign sites in workshops and awareness
campaigns by volunteer trainers without any financial backing, nonviolence training has long
linked consciousness-raising with action and utilized highly participatory, illicitive and
empowered |earning methodol ogies.




This project sought to explore and develop nonviolence training in al these areas. It sought to
gather and work with trainers active in all these diverse areas of nonviolence training and explore
the potentia for nationally organized nonviolence trainings to meet the ever-increasing volume
of requests from communities and individuals. This saw the potential to develop resources and a
training manual for nonviolence trainers in Nepal that would bring together and build upon the
vast amounts of experience already present.

Why train and campaign for nonviolence?

Question: What do some revolutionary soldiersin a Burmese jungle, Act Up membersin New
Y ork, environmentalists in Germany, coal minersin West Virginia, and aboriginalsin Taiwan
have in common? (Taken fromthe Trainer’s Resource Manual)

Answer: Participation in nonviolent action training workshops.

These groups as well as many others around the world are turning to training to increase the
likelihood of accomplishing their goals. Studentsin Central America, steelworkersin Western
Pennsylvania, Buddhist monks in Thailand, environmentalists in Russia, Mohawks in Canada,
peace activists in Scotland, pro-democracy activists in the Philippines, homeless peoplein
Philadel phia -- these are just some of the groupsinvolved in the past few years.

Is training making a difference in achieving movement goals, in fact, or isit simply aritual
helping participants feel better in an uncertain and scary world? Scientific studies are lacking at
this point. In some places, however, movements are so convinced of the value of training that all
participants in major confrontations are expected to participate in training workshops first. And
we know of at least one dictatorship which felt so threatened by training that it held atraining
team at the airport to prevent entry.

By "training” we mean learning formats leading to changed behaviors in action situations.
Training is different from liberal education because of the emphasis on behavior-in-action;
similar to people being trained to be a doctor or engineer, the activist learns the skills and
knowledge that prepare her or him to act. By "nonviolent action” we include these major
applications: (a) struggle by social change movements, (b) social defense of communities and
ingtitutions, and (c) third party intervention in conflicts.

By non-violence training trainees can:

increase democracy within the movement

build alliances across movement lines

build skills for applying nonviolent action

develop understanding of the dynamics of nonviolent struggle

prepare participants for decisions they need to make




revise and clarify tactics

revise and develop strategy

develop group discipline, morale, and solidarity for more effective action
prepare participants psychologically for the struggle

deepen participants@inderstanding of the issues

introduce the option of "jail solidarity:" noncooperation with the system in order to
protect all members of the group and get demands met;

sensitize participants to the possibility of "specia treatment” by authorities of people of
color, non-citizens, juvenile, gays, people with AIDS, etc.;

stimulate dialogue on the tactic of refusing bail after arrest as having classist
implications;

make sure support people are affirmed (not only those who have been jailed or beaten);
ask how the action will remain accessible to people with disabilities;

introduce the notion of violence as going beyond physical force to include poverty,
racism, sexism, etc.

Project Components

Forming and Orienting Community Non-Violence Motivation Committee (CNMC) in
Terai

At first, a CNMC (community Non-
Violence Motivation Committee) in the
above mentioned Teral violent-flashpoints
were formed and its members
commitments to this action following a
democratic attitudes and behaviors, and
local civil societies and political parties
. feedbacks to this Committee were
collected through a one day workshop at
different flashpoints. At the workshop
those CNMCs ware also be introduced
with other participants so that they
(CNMCs) could be getting additional
backing from the political parties and
civil societies’ side while working with final beneficiaries.




Members of CNMCs were consisted of representatives of APSS district unit committees and
socialy-active youths. Number of each CNMC was ten and the APSS assured the 33 percent
female out of ten.

No.of. CNMC in Terai: 4
No. of members of CNMC in Terai: 40
Percent of female participants: 33%

Non-Violence Trainer’s Resour ce Manual Development
Aswe have said elsewhere in the Trainer’ s Resource
Manual, we believe that sharing knowledge about
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to people struggling to defeat injustice in its various forms. Trainer's Resource Manual for CNMC Members
As such, anything which inhibits the free availability and

use of such information can only inhibit the spread of i

nonviolent action as a method for social change.

This Manual was freely distributed to all 40 CNMC
members during training workshops. It has made freely
accessible to all interested individuals who is working to
promote non-violence through training and other advocacy
tools.

In assembling the current edition of the manual, we have
only scratched the surface of along and rich tradition of
training for social change. Our aimis for the Resource
Manual to be aliving document as dynamic as nonviolent
action itself. Weinvite all those with an interest in nonviolent social change to view this manual
as something more than a static resource: as you develop and practise new tools for nonviolence
training, please help usto update and edit it in future! The manual was viewed and edited by
over 50 individualsin total, those in the project working group and participants of the workshop
which was expected to give feedbacks to this manual.

After having wide range of discussion with human right activists, political leaders and experts,
the APSS organized a one day workshop on “Promoting Peaceful Expression in Terai Conflict”
in Kathmandu. The workshop was intended for disseminating the project activities and collects
some of innovative ideas regarding ground level non-violence practices among different Terai
ethnic group. The agenda of the workshop was already submitted to you for approval. According
to the agenda various Terai political leaders, civil society organization representatives and youth-
students were invited as speakers.




Some of them are:
A Workshe » o Dr. Banshidhar Mishra from
[fﬂ.m,'[f]ﬁ&Pﬁ“}““ in Terais Canfl YIS (Nue'g'a% )S;,ﬁ'vrzvinar;;fj'“
S Organized B (Anandidevi), Mr. Basanta
fi350ciation of Political Science © s Nepal from Bammorcha, Mr.
phathmandu , Nepal ; Vijay KantaKarna, Mr. Rajensh
(7ot ;'pwl B Kumar Jhafrom Terai Bikash
: Rt Pratisthan, Monoj Jha from
WAP Nepal, Shiv Kumar Y adav
from Nepal Students Union,
Bisheswor Razak from MDDR,
- Mr. Ram Babu Y adav from NSP
Anandidevi students wing, Ranju Thakur from Maithili MahllaSamaJ Sunita Kurmi from NSP
Anandidevi students wing, Mr. Santosh Pandey (President of Free Students Union, Pashupati
Multiple Campus), Mr. Jit Bahadur Sherchan (President of Free Students Union, Mahendra
Ratna Multiple Campus) etc.

They expressed the need of talks and special programs focusing to the violent protestors. They
pointed out the big security crisisand lack of law and order. The state should be flexible towards
their demands and be strong for maintaining law and order. The APSS should focus the different
cultural non-violence practices of Terai inits Trainer’s Manual manual.

Three noted expertsin conflict transformation, education technology and civic education were
hired for consultations. Those experts are namely Prof. Dr. Bidya Nath Koirala, Prof. Dr. Mana
Prasad Wagley and Prof. Dr. Tanka
Nath Sharma respectively

Manual content

The TrainersdResource Manual is more
than a collection of training tools that
can be used to assemble workshops to
match the needs, experience and
availability of groups working for
socia change.

Chapter 1 begins with an historical
overview of nonviolence training. We
then explore some of the ideas about
learning that have influenced the

= O i

methodology of nonviolence trainers and pI‘OVI de ani ntroductl on to some of tools and
procedures that can be used to deliver inspiring and empowering workshops. We have aso
included sample agendas for workshops of varying lengths, which can be used @s is@r adapted
as needed. The organization of the rest of the manual comes from a framework for nonviolence
training that was devel oped by members of APSS Project Team and three consultants. The
content areas within this framework are: Defining nonviolence, Power and conflict, learning




from other movements, Strategic Frameworks, Nonviolence and communication, Working in
groups and preparing for nonviolent action.

More than 50 training tools have been collected and categorized according to the framework;
these can be used to construct training agendas of varying length and focus. Each of the
following chapters features a brief introduction to the relevant content area and outlines potential
uses of the toolsin each category. While some of these tools are old favorites that have been
used in various forms for decades, others are so new that they should be considered worksin
progress! Finaly, in the appendices to the manual, you will find a collection of games that can be
used in training to build trust, break the ice, focus the group (or just help people get comfortable
feeling a bit silly with each other!), plus a collection of campaign case studies.

The printed Trainer’s Resource Manual, (pictured above) in binders, with handouts and two has
now been made available for sale. Any funds raised by the sale of manuals will go toward the
further development, production and distribution of future editions.

We believe that thisisthe first and only resource of its kind in Nepal. Further development of
this comprehensive manua and

resource is seen as vital and further

resources are being sought to continue

the development, production and

distribution of this valuable resource.

Training on Non-Violent Political
Expressions

Secondly then the CNMCs at different

four flashpoints, namely Lahan,

Janakpur, Birgunj and Nepalgunj,

were equipped with five day non-

violence workshops whose ultimate

objectives were to teach the CNMCs

various methods of non-violent political expressions and its effectivenessin Terai’ conflict
context, and how they can react the politically-contested issues democratically, in the current
political transition of the country.

Trainings were conducted in the four district headquarters, and one noted expert and one
assistant facilitator for each CNMC were the key the resource persons. The experts were
professionals in conflict transformation and peace building field and the trained APSS members
will work as the assistant facilitator.

Followings are the name of those noted experts and Assistant Facilitators:

Dr. Bidya Nath Koirala, Consultant

Dr. Mana Prasad Wagley, Consultant

Dr. Tank Nath Sharma, Consultant

Mr. Rajendra Prasain, Assistant Consultant

pONPE




5. Ms. Bindu Ban, Assistant Consultant
6. Mr. Uddab Khatiwada, Assistant Consultant
7. Mr. Ravi Rg Rimal, Assistant Consultant

All the five-day trainings at the
above mentioned flashpoints
were done following both the
cognitive and  experimental
facilitation methods where
number of roles-plays, dramas
and participatory activities were
learnt by the CNM Cs members.

For the training a
comprehensive Trainer's
Resource Manual was
developed  containing  the
various contextualized methods
of non-violent political
expressions.

The Following methods of non-violent political expressions are thoroughly discussed in the
five day training wor kshops, and how it can be used in Terai’s conflict context:
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